Youth Protection

Statement of Conduct for Working with Youth
Partners for New Generations is committed to creating and maintaining the safest possible environment for all participants in PNG activities. It is the duty of all volunteers,  spouses, partners and other participants to safeguard to the best of their ability the welfare of and to prevent the physical, sexual or emotional abuse of children and young people with whom they come into contact. 


Sexual Abuse and Harassment Prevention
All volunteers should follow the statement of conduct for working with youth and PNG guidelines for abuse and harassment prevention established by the Board of Directors.

Guidelines include the following:

1. PNG has a zero-tolerance policy against abuse and harassment.

2. An independent and thorough investigation must be made into any claims of sexual abuse or harassment.

3. Any adult involved in a PNG youth program against whom an allegation of sexual abuse or harassment is made must be removed from all contact with youth until the matter is resolved.

4. Any allegation of abuse must be immediately reported to the appropriate authority, in accordance with PNG’s zero-tolerance policy.

5. PNG must terminate the relationship with any adult volunteer who admits to, is convicted of or is otherwise found to have engaged in sexual abuse or harassment. A non-PNG volunteer who admits to, is convicted of, or is otherwise found to have engaged in sexual abuse or harassment must be prohibited from working with youth in a PNG context. 

6. If an investigation into a claim of sexual abuse or harassment is inconclusive, then, for the safety of youth participants and the protection of the accused, additional safeguards must be put in place to assure the protection of any youth with whom the individual may have future conduct. If there are subsequent claims of sexual abuse or harassment, the adult shall be permanently prohibited from working with youth in a PNG context. Regardless of criminal or civil guilt, the continued presence of the adult could be detrimental to the reputation of PNG and could be harmful to youth. It can also benefit the adult in preventing additional accusations from other youth. A person who is accused but later cleared of charges, may apply to be reinstated to participate in youth programs. Reinstatement is not a right, and no guarantee is made that he or she will be reinstated to his or her former position.


Abuse and / or Harassment
Circle your agreement or disagreement with the following statements:
	Agree	Disagree
1.	 Most sexual abuse and harassment is committed by strangers.	X	X
2.	 Teenagers often make up charges of sexual abuse or harassment to get 
 attention or to get what they want from adults.	X	X
3.	 If a teacher brushes up against a student, only an oversensitive teenager 
 will suffer significant emotional harm.	X	X
4. 	If an adult gets along well with young people, it’s very unlikely that he or 
she is a sexual offender.	X	X
5.	 A teenager who drinks alcohol, takes drugs or stays out late at dance clubs 
 is asking to be a victim of sexual abuse or harassment.	X	X
6.	 Teenage victims of sexual abuse and harassment often try to keep it a secret 
 because they may feel responsible for what’s happening.	X	X
7.	 An adult volunteer gossiping about a female student’s figure is sexual 
 harassment.	X	X
8.	 Males can be sexually abused by females.	X	X
9.	 An adult host’s brother leaving pornographic magazines in an exchange 
 student’s room is sexual abuse.	X	X


Definitions of Abuse and Harassment
Emotional or verbal abuse - Incidents in which an adult uses fear, humiliation or verbal assaults to control the behavior of a young person in his or her care. Examples include rejecting the young person, preventing him or her from developing normal social relationships and making derogatory statements about the youth’s race, religion or personal appearance.
Physical abuse - Mistreatment of a young person by use of physical contact intended to cause pain, injury or other physical suffering or harm.
Neglect - Failure to provide (for no apparent financial reason) adequate food, clothing, shelter or medical care necessary for a youth’s well-being. 
Sexual abuse - Engaging in implicit or explicit sexual acts with a young person or forcing or encouraging a young person to engage in implicit or explicit sexual acts alone or with another person of any age of the same or opposite sex. Among the examples of sexual abuse are 
non-touching offenses, such as indecent exposure or showing a young person sexual or pornographic material.
Sexual harassment - Sexual advances, requests for sexual favors or verbal or physical conduct of a sexual nature. In some cases, sexual harassment precedes sexual abuse and is used by sexual predators to desensitize or groom their victims.
Examples of sexual harassment include:
· Sexual epithets, jokes, written or spoken references to sexual conduct, speaking about one’s sex life in the presence of a young person, comments about an individual’s sexual activity, deficiencies or prowess
· Verbal abuse of a sexual nature
· Displaying sexually suggestive objects, pictures or drawings
· Sexual leering or whistling, any inappropriate physical contact such as brushing or touching, obscene language or gestures and suggestive or insulting comments
Abuse or Harassment?
Whether the alleged conduct amounts to abuse or harassment is not to be determined by the adult to whom allegations are made. Treat all allegations seriously.

Contact Information – Site Coordinators
	Alta Vista High School: 	Linda Waud		linda.waud@mvla.net
	Mountain View High School:	Carole Dorshkind	carole.dorshkind@mvla.net
	Los Altos High School:	Claudia Hevel		claudia.hevel@mvla.net

You may contact Hinda Weber, District Case Manager, any time, day or night.
	Phone: 650-387-9272
	Email:   hinda.weber@mvla.net

When in doubt… contact someone!


